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1 Introduction

The Academy provides access to a variety of resources to promote and support learning. It is the aim to
ensure that:

e resources are conducive to individual and group learning

¢ the range of resources will enable a variety of learning styles and reflect the additional needs of
some learners

e ILT plays a major role in resource provision

o staff will be trained to ensure that they are proactive and responsive to both organisational and
curriculum change

e the monitoring of learning resources will form part of annual monitoring

2 Aims and objectives

It is the aim of the Academy to ensure that all students have access to resources that effectively support
their studies and increase education opportunities. The resources, both in hardcopy and electronic format,
should serve to support the development of students’ skills, knowledge and understanding and encourage
personal and independent learner development. IT resources should be an integrated part of teaching and
learning delivery to support students to complete their assessments.

As appropriate, staff should receive training to ensure that they understand how to interact with and operate
online learning resources.

3 Responsibilities

Review of learning resources forms part of the annual monitoring process (see Procedure 2.6) Programme
managers should review learning resource requirements annually and lists of key texts and other
requirements passed to the Academic Head who will review these and then forward to the CEO / Principal
for authorisation.

The budget for learning resources is held by the Board of Governance. Resource requirements that
represent significant expenditure will require authorisation by the CEO / Principal.



4 Operational expectations

Students will have access to resources for effective study and to resources which increase learning
opportunity. The provision of study areas, resources and computer suites will be a central feature of the
Academy’s accommodation strategy. Room layouts will provide flexible environments including space for
students to work on their own or in groups and for quiet study. A sufficient range of resources to suit all
learners will be provided

The Academy will provide a supportive and welcoming environment and an atmosphere conducive to
learning. Tutors will support and extend students’ skills, knowledge and understanding and encourage
personal development. Teaching and academic support staff will provide information and guidance
concerning resources and encourage students to become independent in the use of resources in relation to
their programme of study. Resource provision will take into account individual learners’ needs.

There will be a programme of continual updating and the withdrawal of resources will be conducted on a
planned basis. All students and staff will be encouraged to suggest new items for the library. All stock will
be recorded on the central catalogue which will be made available to students and staff.

IT resources will be an integral feature of curriculum delivery. Learning resources throughout the Academy
will offer access to a wide range of information learning technologies including information via the Internet,
broadcasting networks, email and VLE of our partners for higher education programmes at USP College.
Staff will receive training to ensure that they are proactive and responsive to curriculum change.

All students and staff will be offered an induction to the learning resources relevant to their programme of
study. There will be assistance in the use of computer software, online services and other electronic and
printed sources of information. User guides to learning resources will be made available as necessary.

All students will be able to participate fully in resource-based learning regardless of their age, disability,
gender or sexual orientation, marital status, race, religion or beliefs.



