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The Academy expects that all students will engage with this Code of Conduct. Copies of the code are 

displayed around the Academy building and published on its website www.docklandsacademy.co.uk . 

The Academy has drawn up the Code of Conduct with reference to Chapter B4 of the UK Quality Code and 

also to the OIA Disciplinary procedures Good Practice Framework. 

Good conduct means: 

• realizing that you are a member of the Academy community and will behave accordingly. This 

applies anywhere and at any time but is particularly important in the local community around the 

Academy, whilst on fieldwork, whilst on other study away from the Academy and whilst engaged in 

any other Academy-related activity 

• recognising the diversity of the Academy community and not discriminating against others on the 

basis of their: age, ethnic origin, race, nationality, membership of a national minority, culture, 

language, religious faith or affiliation or lack thereof, political affiliation or opinions or lack thereof, 

gender, gender identity, sexuality, sexual orientation, marital status, caring or parental 

responsibilities, illness, ability or disability, mental health status, medical condition, physical 

appearance, genetic features, parentage, descent, full or part-time student status, socio-economic 

background, employment status, trade union affiliation, spent or irrelevant criminal convictions or 

any other irrelevant distinction 

• acting responsibly and being honest 

• being considerate, respectful and courteous towards others 

• behaving in a respectful manner towards others so that they do not feel that they are being 

harassed or bullied 

• abiding by the law 

 

In the Academy  

When attending classes or other activities in the Academy you must follow the rules laid down for academic 

activity.  This means: 

• being punctual for all classes and other appointments 

• informing the relevant person in an appropriate manner if you are going to be absent or delayed for 

an activity where you are expected to attend 

• being aware of and acting upon the advice and assistance available on academic and other matters 

from sources such as personal, programme and departmental tutors 

• seeking help when you need it 

http://www.docklandsacademy.co.uk/
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While around the Academy  

You must show respect for Academy property, informing yourself of Academy Health and Safety 

procedures and following them. This means: 

• playing your part in maintaining security and being prepared to produce your identity card when 

requested 

• caring for the environment of the Academy by respecting buildings, spaces and facilities 

 

• recycling and disposing of litter responsibly 

• acting upon the Academy's advice for saving energy 

• showing consideration for others (eg. switching mobile phones off in classes) 

• ensuring that any activity you engage in using the internet, including virtual learning environments, 

social networking sites, blogs or other web resources, refrains from causing offence and could not 

be regarded as bullying or harassment 

• respecting the right of freedom of speech, provided it is within the law. 

 

Zero tolerance to unreasonable behaviour 

The Academy promotes mutual respect. Academy staff is committed to treating everyone with respect and 

we ask that you show them respect too. 

We have a zero tolerance approach to any violence and aggression towards either staff or students. 

If you are concerned about the behaviour of a member of Academy staff, or of a student, please speak to a 

manager or use our Complaints Logbook, located at reception. We are committed to creating a safe and 

inclusive environment in which everyone is able to participate freely.  

Our zero tolerance approach supports anyone who has experienced or witnessed harassment, 

discrimination or violence. We promise to raise awareness of these issues and to respond appropriately to 

all reports. 

If the incident you wish to report did not take place on Academy premises, it would not be something which 

we would be able to investigate in detail under our zero tolerance reporting procedure.  However, we would 

still be very happy to offer you confidential advice about how best to obtain help and to take the matter 

forward. 

 

 


